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a competitive, technologically skilled, and
readily available workforce for the local
economy by delivering affordable training.
Students receive skills specific training in
short-term, credit courses taught by college
faculty and industry experts. Practical, hands-
on learning in new, state-of-the-art classroom
labs prepare students to enter the workforce
for the first time or for job advancement
within their current specialty. Skill specific
training classes can be taken for credit within
the College's Technical Education Program
(TECH ED). Examples of courses offered are
Computer Construction, Preparation for A+
Certification, Preparation for Network+
Certification, and High Tech Soldering. 

Employers may also be eligible to participate
in CalWorks, Placer County’s work
opportunity program that provides partial
wage reimbursement to employers who hire

and train new employees. For
information, call 530-886-4090. A
full list of training opportunities
and incentives can be found in the
Pro-business Programs section at
the end of the business guide.

The South Placer Trade Area
provides a great employee base for
businesses locating to Lincoln.
With a growing technical
workforce attracted to the I-80
corridor lifestyle and business
opportunities, a 66.8% growth in
employment is estimated over the
next few decades. 

Lincoln is a progressive-planned community and treats business relocations
and expansions with the same care. In the wake of the I-80 growth, Lincoln
has targeted light manufacturing, electronics, aviation-related and retail
business for attraction. Businesses are finding that the cost of doing business
is low in comparison to the region and there is room for growth.
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Western Placer School District

Sierra Pacific Industries

Del Webb/Sun City

Gladding McBean

BZ Plumbing

City of Lincoln

Twelve Bridges

Safeway

RobbJack

900

400

350

325

240

140

160

120

103

95

CITY OF LINCOLN

MAJOR EMPLOYERS

# OF

EMPLOYEES

Major Lincoln Employers

Employment Sectors
City of Lincoln

Durable Manufacturing

Wholesale/Retail

Non-durable Manufacturing

Services

Construction

Transportation

Agriculture

Finance, Ins. Real Estate

Government

24.1%

20.1%

14.7%

13.7%

5.0

10.7%

4.7%4.0%3.0%

Hewlett Packard

Kaiser Permanent Hospital and Offices

Sutter Roseville Medical Center

Union Pacific Railroad Company

Pride Industries 

NEC Electronics USA Inc. 

Surewest Communications 

Sutter Auburn Faith Hospital

Coherent Auburn Group 

Oracle Corporation 

Earthlink

One-2-One Learning Foundation

Agilent 

Nordstrom
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SOUTH PLACER COUNTY TRADE AREA
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Major Placer County Employers

The City of Lincoln provides water, solid waste, storm drainage, garbage and recycling services.
Lincoln has three sources for its drinking water: purchased water from Placer County Water
Agency (PCWA), Nevada Irrigation District (NID) and four city-owned wells. The city is
currently adding eight million gallons to its storage capacity and will be constructing additional
wells for a conjunctive water system. Reclaimed water from the city’s new state-of-the-art waste
water reclamation facility will also soon be available for irrigation and industrial processes.

Electric and natural gas is furnished by Pacific Gas & Electric (PG&E) and telecommunications
services are provided by SBC (Pacific Bell).

UtilitiesUtilities

Many companies that make the decision to
move to Lincoln find that their employees are
more than willing to move right along with
them. RobbJack president David Baker says
"Lincoln offered a high quality of life for us
and our employees." Forty-six of the
company’s 48 employees made the move to
Lincoln and are still here. 

Lincoln residents also have a strong work
ethic and make great employees. "There’s a
real strong labor force from which to draw
upon—everything from engineering to entry
level production workers," says John

Otterstedt, Solectron Global Services general
manager "We’ve never had a problem getting
whatever talent we’ve needed to run the
business."

Longtime Lincoln businessman and owner of
Ace Hardware John Tofft agrees, saying the
last time he had positions to fill the
application ratio was 20 to 1. 

W orkforce Education &
Training
Both on-campus and contract training
opportunities for business are available 

at Sierra College.
Technical Education
is one of Sierra
College's responses
to the preparation of
students for entry
into the workplace.
The goal is to
develop and maintain 

9th–12th Grade

High School Graduate

College Studies

Associate Degree

Bachelor’s Degree

Graduate or Professional Degree

17.2%

34.3%

27.2%

9.9%

7.9%

3.6%

16.2%

34.1%

28.2%

10.1%

8.0%

3.4%
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Source:
Sacramento
Area Trade
and
Commerce
Organization
(SACTO)

TRADE AREA  1990            2000            2020    1990–2000    2000–2020    1990–2000    2000–2020

Population

Housing Units

Employment

SOUTHERN PLACER COUNTY                                                                          CHANGE                          % CHANGE

338,844

129,305

107,315

420,213

158,701

163,207

603,046

235,359

272,151

86,370

29,396

55,893

182,833

76,659

108,944

25.9%

22.7%

52.1%

43.5%

48.3%

66.8%

Source: Sacramento Area Council of Governments South Placer Trade Area consists of: Antelope, Citrus Heights, Roseville, Rocklin, Auburn, Loomis, North Highlands, Colfax,
Forest hill, Loomis, Sheridan, Lincoln, western portion of Granite Bay, and West Placer.
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WorkforceWorkforce “We found a 10 to 1

applicant-to-job ratio.”
— David Baker
President of Robb Jack


